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Bath & North East Somerset Council

MEETING Standards Committee

MEETING 21st March 2019

TITLE: Councillor Role Profiles

WARD: All

AN OPEN PUBLIC ITEM

List of attachments to this report:
Annex 1 – Role Profiles

1 THE ISSUE

1.1 The Standards Committee is asked to consider Annex 1 (Councillor Role 
Profiles) and offer any views on these and recommend these to Council.

2 RECOMMENDATION

2.1 That, subject to any comments from the Standards Committee, agree to 
recommend to Council an amendment to the Code of Conduct to include the 
following paragraph;

“Members are expected to work within the Role Descriptions that have been 
adopted and any Councillor complaints considered by the Standards 
Committee will use these as a guide.”

3 RESOURCE IMPLICATIONS (FINANCE, PROPERTY, PEOPLE)

3.1 None.

4 STATUTORY CONSIDERATIONS AND BASIS FOR PROPOSAL

4.1 To ensure good governance.

5 THE REPORT

5.1 The attached Councillor Role Descriptions have been developed to provide 
clarity for Councillors about their roles and responsibilities.  They will also 
help officers, partner organisations and the public better understand what is 
expected of Councillors and of Members with specific roles.
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5.2 They have had input from Organisational Development, Democratic 
Services, Legal and Scrutiny and been shared with the Members of the 
cross–party Member Induction working group.  Their response was very 
positive and they made some useful suggestions about setting the role 
descriptions firmly in the context of the Council’s Values and promoting them 
via the Member Induction programme.

5.3 Having clear role descriptions should be a helpful aid in assisting the 
Standards Committee when considered complaints against Councillors.

5.4 These role profiles need to be flexible and fit for purpose so will need regular 
review to ensure they are up to date.  The Committee may be aware that the 
Government is currently preparing new guidance on overview and scrutiny in 
local government (originally due in December 2018, pushed back to Spring 
2019). The guidance will be statutory guidance, issued under section 9Q(1) 
of the Local Government Act 2000 and Councils will need have to “have 
regard to” the guidance in the way that they work and the decisions they 
make so this may result in amendments to these.

5.5 Group Leaders may also wish to use these as a basis for mentoring/ 
performance development within their Groups and support could be 
available from Organisational Development to implement that.

6 RATIONALE

6.1 Having clear expectations of Councillors should assist in maintaining high 
standards of conduct and reduce the number of complaints about breaches 
of the Code of Conduct.

7 OTHER OPTIONS CONSIDERED

7.1 None.

8 CONSULTATION

8.1 As set out above.

9 RISK MANAGEMENT

9.1 A risk assessment related to the issue and recommendations has been 
undertaken, in compliance with the Council's decision making risk 
management guidance.

Contact person Jo Morrison, Democratic Services Manager, 01225 394358
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